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SAFE SOULMATES COMMUNITY INTEREST COMPANY

Balance sheet

As at 31 December 2023
Noftes
Current assets
Cash at bank and in hand:
Total current assets:
Creditors: amounts falling duc within onc year; 3

Net current assets (liabilities):
Total assets less current liabilities:
Total net assets {liabilities):
Members' funds

Profit and loss account;

Total members' funds:

The notes form part of these financial statcments

2023 18 months fo 31
December 2022

£ £
42,586 42,486
42.586 472 AR6
(35,017) ( 34,330)
7.569 8,156
7,569 8,156
7,569 8136
7,569 8.136
7,569 8,156




SAFE SOULMATES COMMUNITY INTEREST COMPANY

Balance sheet statements

For the year ending 31 December 2023 the company was entitled to exemption under section 477 of the Companies Act 2006
relating to small companies.

The members have not required the company to obtain an audit in accordance with section 476 of the Companies Act 2006.

The directors acknowledge their responsibilities for complying with the requirements of the Act with respect to accounting records
and the preparation of accounts,

These accounts have been prepared and delivered in accordance with the provisions applicable to companies subject to the small
companies regime.

The directors have chosen not to file a copy of the company's profit and loss account.

This report was approved by the board of directors on 12 June 2024
and signed on behalf of the board by:

Name: Victoria Baddeley
Status: Director

The notes form part of these financial statements



SAFE SOULMATES COMMUNITY INTEREST COMPANY

Notes to the Financial Statements

for the Period Ended 31 December 2023

1. Accounting policies

Basis of measurement and preparation

These financial statements have been prepared in accordance with the provisions of Section 1A (Small Entitics) of Financial
Reporting Standard 102

Turnover policy

Turnover is recognised at the fair value of the consideration received or receivable for goods and services provided in the normal
course of business, and i1s shown net of VAT and other sales related taxes. The fair value of consideration takes into account trade
discounts, settlement discounts and velume rebates. When cash inflows are deferred and represent a financing arrangement, the fair
value of the consideration is the present value of the future receipts. The difference between the fair value of the consideration and
the nominal amount received is recognised as interest income.Revenue from the sale of goods is recognised when the significant
risks and rewards of ownership of the goods have passed to the buyer {usually on dispatch of the goods), the amount of revenue can
be measured reliably, it is probable that the economic benefits associated with the transaction will flow to the entity and the costs
incurred or to be incurred in respect of the transaction can be measured reliably. Revenue from contracts for the provision of
professional services is recognised by reference to the stage of completion when the stage of completion, costs incurred and costs to
complete can be estimated reliably. The stage of completion is calculated by comparing costs incurred, mainly in relation to
contractual hourly staff rates and materials, as a proportion of total costs. Where the outcome cannot be estimated reliably, revenue is
recognised only to the extent of the expenses recognised that it is probable will be recovered.



SAFE SOULMATES COMMUNITY INTEREST COMPANY

Notes to the Financial Statements

for the Period Ended 31 December 2023

2. Emplovees

2023 18 months te 31
December 2022

Average number of employees during the period 13 4



SAFE SOULMATES COMMUNITY INTEREST COMPANY

Notes to the Financial Statements

for the Period Ended 31 December 2023

3. Creditors: amounts falling due within one year note

Trade creditors
Taxation and social security
Other creditors

Total

2023 18 months to 31
December 2022

£ £

252 136
5,277 4,184
29,488 30,010
35,017 34,330




COMMUNITY INTEREST ANNUAL REPORT

SAFE SOULMATES COMMUNITY INTEREST COMPANY
Company Number: 11425800 (England and Wales)
Year Ending: 31 December 2023

Company activities and impact

Safe Soulmates began in 2018 with a vision to end loneliness for neurodivergent adults and adults with disabilities, and a realisation
that there was a need for a safe service to encourage people to connect in a safe way, free from 'mate crime' abuse. We do this by
hosting cvents (30 per month) onling, and in person in Cambridge. Huntingdon, Ely and Peterborough. To cnsurc people are safe,
when joining Safe Soulmates, people are interviewed, complete paperwork and we ask for 2 character references {one professional
and one from a family friend) and we see photo 1D. This way we know that everyone who joins us is who they say they are. We
charge £10 a month if people can afford it and nothing if they can't.In total in 2023 there have been 177 in person social events
(including local small and large cvents, partics and day trips) and 162 online social events {339 in total), all run in collaboration with
soulmates. In addition, there have been 885 meetups (at least) that have taken place without us there once people have grown in
confidence through friendships they have made at Safe Soulmates. We have welcomed 240 soulmates since we began in 2018 and
see 140 of those on a regular basis. Some soulmates need more one-to-ene support and we are applying for funding to make this
happen; the extra suppert required might be because of people's poor mental health, poor or expensive transport availability, or
general social anxiety. In 2024 we will continue to apply for funding to help us with this more intensive support that is needed.In
2023 we grew our employee and volunteer base and in total employed 14 staff (6 of them soulmates) and had the support {at large
events, online events, for social media, in back office roles, in fundraising} of 30 volunteers. Their dedication has helped us
tremendously. and we have received positive feedback (sce below), largely because of the kindness and hard work of staff,
volunteers and soulmates:'T no longer feel lonely & feel like T am part of life again & happy."l have a social life and a big network of
friends that 1 never had before and that's amazing. I have taken the opportunities. I am more of a confident person."Feel like T have
more to offer in terms of my skills and my kindness."'T have got more reason to go out and see people while at the same time, feeling
ok to say no when [ can't go out. Spent a long time having to please everyone, but the friends I have now accept me and understand
completely if | can't meet up with them."l met the love of my life through Safe Soulmates" have buddies! And in lockdown I had the
reason to get up {to zoom) and celebrate occasions with everyone."I met up with more people who are more similar to me, and [ have
a lot more in commen with them. And I get to help some people out whenever they get anxious.'

Consultation with stakeholders

Finally, we have learned so much in 2023:Staff and volunteers are amazing, but for some people this takes time and encouragement
and understanding. Empowering staff to want to deliver. Soulmate staff and volunteers have been a Godsend: reliable, productive
and always enthusiastic, they are truly amazing;Events are the lifeblood of what we do, this is where we get to know people and they
build a sense of belonging to a community and then build confidence and independence and a sense of self-worth;Building the
organisation has been a mixture of hard work, a solid board and steering group, luck, passion, good connections and false starts; the
patience and funding of The National Lottery has helped us this far and we believe we can do much more, particularly around
helping people build a more inclusive society and helping the very talented soulmates into employment.Peer-to-peer support and
soulmate led delivery, alongside co-production and co-delivery is how we grow strong:Funding - collaborating with other
organisations is the key to our grant and income growth. This year's significant collaborations have been working alongside Hunts
Forum, The Expert on Myself (TEOM), Rachel Hales' Get Synergised community, Karen Leigh-Anderson, to name but a few. In
2023, we have had pro bona support and donations from Vandersanden and families, the co-founders own and families of soulmates,
to whom we are incredibly grateful Networking - the importance of building a solid network of connections with mutual benefit. And
keeping our old connections with Dhiverse, CCVS, local organisations, local authorities, and press contacts.

Directors' remuneration

The total amount paid or reccivable by directors in respect of qualifying services was £69,704. There were no other transactions or
arrangements in connection with the remuneration of directors, or compensation for director’s loss of office, which require to be
disclosed.

Transfer of assets
No transfer of assets other than for full consideration

This report was approved by the board of dircetors on
12 June 2024

And signed on behalf of the board by:
Name: Victoria Baddeley
Status: Director



This document was delivered using electronic communications and authenticated in accordance with the registrar's rules relating to
clectronic form, authentication and manner of delivery under section 1072 of the Companics Act 2006.



